


DEERFIELD BEACH, 
THE COMMUNITY 
Home to 78,000 residents, the City of Deerfield Beach comprises
15 square miles and is conveniently located on the beautiful east
coast of southern Florida between Fort Lauderdale and West
Palm Beach with access to the Fort Lauderdale/Hollywood and
West Palm Beach International airports. 

The City is a vibrant coastal community named for the
numerous deer that once roamed the area. Within Deerfield
Beach’s 15 square miles of land lies a unique mix of urban
and suburban living complete with a well-balanced industrial
and commercial population.

Deerfield Beach is the northernmost city in Broward County
and home to Florida Atlantic University Research Center,
People’s Trust Insurance, JM Family Enterprises, Southeast
Toyota, a major Publix distribution center and other national
and international businesses. There are public and private
schools in the area and a world-class healthcare facility
(Broward Health North Hospital) located south of the City.

There is a great assortment of housing located throughout
Deerfield Beach, from waterfront property to suburban
developments and affordable rentals.

Year round tropical weather makes Deerfield Beach one of the
most attractive places in the U.S. to call “Home,” but the low
cost of living is also a perk. Deerfield Beach is a well-known
surf community that boasts about having the best waves for
surfing and body boarding. The City’s waterways make
Deerfield Beach a boaters dream and the International Fishing
Pier is an Anglers paradise.

Waterfront eateries provide the freshest seafood in Broward
County and the best live music entertainment. There are acres
of city parks, the Arboretum Tree Zoo and a calendar packed
with free festivals and concerts year round.

As City Manager Burgess Hanson put it, “This City is headed
in one direction and that’s forward.  Businesses are moving in,
our financial picture is strong, responsible development is
happening and more families are making Deerfield Beach
their home.”  

Deerfield Beach, it’s where South Florida Begins!

Learn more by visiting the official site of the City of Deerfield
Beach at: 

www.deerfield-beach.com

THE GOVERNMENT  
The City of Deerfield Beach was incorporated on June 11, 1925,
and operates under a Commission/City Manager form of
government. The City Commission consists of five representatives.
Four members of the Commission are elected by the residents of
their districts for staggered terms of four years. The Mayor is
elected at-large and also serves a four year term.

The City Commission acts as the City’s legislative and policy-
making body. They select the City Manager, who is the Chief
Executive Officer and is responsible for executing the policies and
programs adopted by the City Commission.

The City’s 450-person workforce provides a high level of city
services including planning, water, economic development,
recycling and solid waste, parks and recreation. Public Safety is
contracted through the Broward County Sheriff’s Office.

THE ENVIRONMENTAL
SERVICES DEPARTMENT
The Environmental Services Department is comprised of the Water
Treatment Plant, Utilities Maintenance, Street Maintenance, Storm
Water Management and Engineering Divisions.  Including the
Director, the department has a total of 84 employees and a 2016
fiscal year budget just over $29 million.

• The City’s Water and Sewer Service Area encompasses
approximately 10.86 square miles and serves a
population in excess of 53,000.  The Broward County
Water and Wastewater Services (BCWWS) serve 5.41
square miles of the City’s annexed areas, with a
population of approximately 22,000.  

DEERFIELD BEACH – AN EXCEPTIONAL OPPORTUNITY



• The City’s West Water Treatment Plant uses three different
processes for water treatment: Reverse Osmosis, Nano
Filtration, and Lime Softening, to produce an average 10
MGD of safe potable water. The Water Distribution Division
is responsible for operation and maintenance of the
underground piping network providing drinking water and
fire protection to the citizens of Deerfield Beach. Facilities
include more than 248 miles of water distribution and
transmission mains, 13,000 service lines, 6,500 valves,
and 2,200 fire hydrants. The Wastewater Collection
Division is responsible for the operation and maintenance
of the underground gravity collection system and the force
main piping systems that receive and transmit wastewater
to the Broward County Regional Wastewater Treatment
Plant.  Facilities include approximately 188 miles of gravity
and force mains, 13,000 service laterals, 3,000 manholes
and 71 Pump Stations.

• The Street Maintenance Division oversees 150 miles of
roadway. The Storm Water Division repairs and
maintains the City’s storm water conveyance systems to
insure compliance with City Commission policies and the
National Pollution Discharge Elimination System (NPDES)
permit requirements, including sweeping of City
roadways and Parking Lots. Facilities include
approximately 3,300 drainage structures and 30 miles
of drainage pipes.

• The Engineering Division reviews construction plans, issues
permits and provides engineering inspection services.

KNOWLEDGE, SKILLS 
AND ABILITIES  
The Director of Environmental Services reports to the City
Manager. The Director controls and monitors projects and
oversees administrative details, supervises professional staff,
performs long-range planning and develops budgets for the
Department. The Director will provide leadership and direction to
all divisions of the department.

In evaluating applicants for this position, the City
Manager will be looking for candidates who have the
following:

• Knowledge of Civil Engineering Principles and practices, and
a basic knowledge of water treatment processes.

• Knowledge of Federal, State, and Local laws, ordinances,
policies.

• Knowledge of supervisory and managerial techniques and
principles.

• Knowledge of budgeting methods and systems.

• Skill in organizing and directing the work of others. Skill in
oral and written communication.

• Skill in handling conflict and uncertain situations.

• Skill in using software applications to perform data analysis
and problem solving.

• Skill in collecting, analyzing and interpreting applicable
research data.

• Ability to work with frequent interruptions and changes in
priorities.

• Ability to oversee and complete numerous tasks
simultaneously and in a timely manner.

• Ability to train others.

• Ability to analyze and resolve irregular events.

• Ability to deal effectively with the general public, City
officials, contractors, engineers, architects and other City
employees.

EDUCATION AND 
EXPERIENCE
The successful candidate will have a Bachelor’s Degree in
Civil Engineering or related field; Master’s Degree preferred;
and at least ten (10) years of experience; or an equivalent
combination of education, training and experience required
to perform the essential functions of the position. Must be a
Florida Registered Professional Engineer (PE) and have a
valid Florida Driver’s License or the ability to obtain upon
relocation.



COMPENSATION AND BENEFITS
In addition to the negotiable hiring range of $83,458 – $125,185 (depending on qualifications), the City of
Deerfield Beach is offering a comprehensive and generous benefits package. Relocation assistance will also be
available for a successful out of area candidate. 

HOW TO APPLY
For additional information on this outstanding opportunity, please contact W. D. Higginbotham, Jr., Senior Vice
President, The Mercer Group, Inc. at 727-214-8673, WDHiggin@mercergroupinc.com  

While this position will remain open until filled, a review and possible interview of selected
candidates will be conducted every two weeks.

A letter of interest and resume should be sent electronically to:

W. D. Higginbotham, Jr.
Senior Vice President
The Mercer Group, Inc.
Seminole, FL 33777
Email - WDHiggin@mercergroupinc.com

Resumes are subject to the provisions of Florida Public Records Statutes

The City of Deerfield Beach is an Equal Opportunity Employer.  The City of Deerfield Beach does not discriminate on the
basis of race, color, religion, creed, sex, age, marital status, national origin, political ideas, or disability in employment or
in the provision of services.


