


THE COMMUNITY
Dunedin (pronounced Done-ee-din) sits on central Florida's
west coast, in the heart of Pinellas County's Suncoast, in a
natural wooded and subtropical setting and close to four
miles of picturesque waterfront. "Delightful" Dunedin's
village-like atmosphere and relaxed lifestyle, coupled with its
progressive vision, masterful planning and year-round
outdoor activities have lured people from around the world
for decades. Today, almost 37,000 residents consider this
thriving city a truly delightful place to live, while so many
others find Dunedin to be a great place to visit or work.  

This waterfront community is home to several beaches,
including the well-known Honeymoon Island, and is a short
boat ride from the world-renown Caladesi Island State Park,
which is consistently rated among the best beaches in the
world. The City’s Parks, such as the unique 90-acre
Hammock Park, waterfront Weaver Park, and Edgewater
Park, which is located beside the Dunedin Marina, offer
ample opportunities to enjoy fresh air, sunshine and
recreation throughout the year. Visitors and residents alike
can also enjoy a round of golf at either of the City's two
premier golf courses.

Dunedin celebrates the Arts and Culture and the rich American
and Scottish heritage of its founding fathers in a number of ways.
Public murals and other artwork are displayed throughout the
downtown area.  Every year the City commemorates such
notable events as the Highland Games in March/April and the
Celtic Festival in November.  The City also embraces diversity
with a series of events each year commemorating the birthday of

Martin Luther King, Jr., Mardi Gras, St. Patrick’s Day and Cinco
de Mayo, to name a few. Other notables: the City's Downtown
Market, Art and Crafts Festivals and a number of other festivals
held throughout the year.

The downtown business district is notable for numerous
boutique style stores interspersed between an eclectic
selection of local restaurants, and a wide array of art studios
and galleries scattered around town, including a new Artisan
District. Visitors and residents can also access the Pinellas
Trail, a 39-mile-long bicycle and pedestrian trail that traverses
Pinellas County and bisects downtown Dunedin. Nearby, the
Dunedin Historical Museum, established in 1978, is housed in
a historic railroad station, and preserves Dunedin's unique
history. Downtown is also pet-friendly, with doggie water
bowls located outside many stores and restaurants that also
accommodate pets in their outside eating spaces.

Since 1977, Dunedin has been the spring training home of
the Toronto Blue Jays, as well as the class-A Dunedin Blue Jays
of the Florida State League. Florida Auto Exchange Stadium is
situated next to the Dunedin Public Library. The library was
founded in 1895; although the oldest library in Pinellas
County, it is also celebrated as one of the most progressive
public libraries in the State of Florida.  The Dunedin Fine Art
Center, established in 1975, is a premier Art Center in Florida
and the largest teaching Art Center in the State of Florida.

Learn more by visiting the official website of the
City of Dunedin, Florida

www.dunedingov.com

DUNEDIN, FLORIDA – AN OUTSTANDING OPPORTUNITY 



ABOUT THE GOVERNMENT
AND THE POSITION    
The City of Dunedin operates on a nonpartisan
commission/manager form of government. The Commission is
comprised of four Commissioners and a Mayor, who are elected
under a staggered system with overlapping terms. The City
Commission appoints four (4) Charter officials; the City Manager,
City Clerk, City Attorney and the City Auditor.  The selection of the
City Manager requires a four-fifths vote by the City Commission;
the manager may also be removed by the same. 

The City has 340 full- and part-time employees, including a Fire
department; Police services are provided under contract by the
Pinellas County Sheriff’s Office.  The City’s total budget for Fiscal
Year 2016 is $73,661,808 and the General Fund makes up
approximately 36% of the total.

The City Manager oversees the daily operations of all City
departments, provides policy advice to the Commission, and
interacts on a regular basis with peers and legislators at the city,
county and state level. The City Manager is also accessible to
Dunedin residents and business owners, as well as the City’s
citizen boards and committees.  

ABOUT THE CANDIDATE 
Dunedin is looking for an experienced, innovative City Manager
with strong leadership, communication, and interpersonal skills.
The successful candidate will provide exceptional leadership as
he/she manages major projects toward completion.
Collaborative, results-oriented, commitment to excellence should
all describe Dunedin’s new city manager, who will also use an
engaging management style throughout the city government,
with the community and city commission.  The ideal candidate is
a relationship builder with a passion for public service, who
exercises a value system based on transparency and integrity
that creates a high level of trust and confidence throughout the
organization.  

This position requires a manager with a high energy level,
capable of operating with significant independence and
initiative, and open to innovative problem solving solutions.  An
experience base that includes extensive proactive community
interaction, and regional partnerships combined with a strong
understanding of leveraged technology and general public
management skills is essential.  Experience with community
involvement, economic development, strategic planning and staff
management is highly desirable.  The ideal candidate should
also have verifiable experience working in a growing community
that is open, transparent and accountable to its citizens.
Candidates must understand, appreciate and support diversity
within the organization and community.  

Dunedin and its citizenry are passionate about all aspects of their
quality of life.  The new City Manager must be approachable,
available and able to relate effectively with all members of the
city commission, city employees, and the Dunedin Community.
The successful candidate is someone who will represent the city
at events within and outside the city and be visible in the
community.  



Candidates for this position should be capable of managing
and directing a variety of city departments.  Dunedin’s next City
Manager must be able to mentor staff and promote professional
development.  He/She will be skillful in leading by example,
building trust, developing consensus, and facilitating a positive
team environment.  He/She will empower staff to achieve
mutually developed goals and objectives and will hold staff
accountable for results.  

The position requires a Bachelor’s degree with at least seven
years of senior level management experience in a governmental
organization. A combination of public and private sector upper
management experience is a plus.

A working knowledge of economic development, public works
operations and managing a waterfront community is important,
as are superior project management skills. Knowledge of inter-
governmental relations, experience working with a professional
sports organization and conducting contract negotiations are
key attributes. Experience in urban planning that includes a
walkable city initiative and Historic Preservation is also preferred.

Understanding ever changing technology and the application
of information systems to increase productivity is essential.
Candidates must have outstanding listening skills, demonstrate
patience, consistency, diplomacy and the ability to conduct

business in a participatory, open, inclusive and honest manner.
Candidates must also have imagination, vision and flexibility.  A
proven record of achievement, advancement and personal
stability must be evident.  

The new City Manager must possess the
following Knowledge, Skills, and Abilities: 

• Working knowledge of Finance and Budgeting, with a
strong grasp of public finance and budget, as well as
overall organizational management.

• Working knowledge of sustainability initiatives, Parking
management, and Community Redevelopment Agencies.

• Strong analytical, financial and budgeting skills.

• Excellent written and oral communication skills. 

• Demonstrated ability to successfully work with other
legislative bodies, elected and appointed officials; County,
State, Federal to include knowledge of FEMA and other
disaster preparedness procedures.

• The ability to effectively manage multiple tasks and address
highly complex issues.

• The ability to resolve conflict in a constructive and
supportive manner.  



RESIDENCY    
While the City Manager may not be
required by the City Charter to live within
the City limits, the City Manager is
required to live in Pinellas County.  The
Commission would also prefer that he/she
establishes and maintains a residence
within the corporate boundaries of the
City, or its adjoining environs.  



COMPENSATION AND BENEFITS 
The starting salary is expected to be within a range of $120,000 to $150,000 annually, with an
excellent fringe benefit package; however, the City Commission is committed to a starting salary
that will be market competitive, depending on the experience and qualifications of the selected
individual.  Reasonable relocation expenses will also be provided to the successful candidate.

To learn more about the City of Dunedin's Employee Benefits:
http://dunedin-fl.vts.hosting/modules/showdocument.aspx?documentid=3673

HOW TO APPLY
For additional information on this outstanding opportunity, please contact W. D. Higginbotham, Jr.,
Senior Vice President, The Mercer Group, Inc. at 727-214-8673, WDHiggin@mercergroupinc.com 

A letter of interest and resume should be sent electronically by the close of business, April 22, 2016 to:

W. D. Higginbotham, Jr.
Senior Vice President
The Mercer Group, Inc.
Email - WDHiggin@mercergroupinc.com

Resumes are subject to the provisions of Florida Public Records Statutes

The City of Dunedin, Florida is an Equal Opportunity Employer. Qualified applicants are
considered for employment and treated without regard to race, color, national origin, sex,
age, disability, marital status, religious creed, sexual orientation, political affiliation,
Veteran Status (Except if eligible for Veterans' Preference) in employment or in the provision
of services.


